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Memorandum of Agreement by and between the Incorporated Village of Sag Harbor (the
"Village) and Sag Harbor Village Police Benevolent Association (the "PBA") dated this ~
day of June, 2002.
WHE,REAS, the Village and the PBA are parties to collective bargaining agreement
which expired May 31, 2001; and
WHEREAS, authorized representatives for the Village and PBA have met to negotiate a
successor agreement; and
WHE,REAS, the parties have reached a tentative agreement which is subject to
ratification by the membership of the PBA and the Village Trustees, it is stipulated and agreed as
follows:
1. All provisions of the contract expiring May 31, 2001 not modified by this
memorandum of agreement shall be continued and incorporated into a new
collective bargaining agreement. All proposals by either party which are not
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addressed in this memorandum are deemed withdrawn.
2. Sick Leave - Section 10, p. 8
Commencing in year 3 of the agreement (2003-04), sick leave entitlement will be
increased fro:m 15 to 16 days.
3. Vacation - Section 11, p. 9
Vacation days shall be as follows commencing with the 2002-03 year:
First year of service
After completion of 1 year of service
After completion of 2 years of service
After completion of 3 years of service
After completion of 4 years of service
After completion of 5-7 years of service
After completion of 8-9 years of service
After completion of 10-14 years of service
After completion of 15 years of service
4. Bereavement Leave - Section 16, p. 11
10 days
12 days
13 days
14 days
16 days
18 days
20 days
22 days
23 days
,
The Bereavement Leave section of the agreement shall be modified to provide for
an increase in bereavement leave from 3 to 8 days for death of a spouse or child only. This
section shall be further modified to provide that bereavement leave must be utilized at the time of
loss and is not accruable.
5. Base Pay - Section 16, p. 11
A. Effective June 1, 2001:
6.
B.
c.
D.
1. Base salary for members of the bargaining unit, excluding
police lieutenant, will be increased by 3.75%.
2. The salary for police lieutenant shall be $6,000 .above 'the
salary for sergeant.
Effective June 1,2002:
1. Base salary for members of the bargaining unit will be
increased by 4.0%.
Effective June 1, 2003:
1. Base salary for members of the bargaining unit will be
increased by 4.0%.
Effective June 1, 2004:
1. Base salary for members of the bargaining unit will be
increased by 4.0%.
Longevity - Section 16.b, p. 12
B.
A. Effective June 1, 2002, longevity will be increased by $250
at all levels except the 20 year level which will be increased by
$500;
Effective June 1, 2003, longevity will be increased by $250
3
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at all levels;
Effective June 1, 2004, longevity will be increased by $250 at all
levels;
7. Night Differential- Section 16.c, p. 13
A. Effective June 1, 2002, night differential will be increased to
$3,350.
B. Effective June 1, 2003, night differential will be increased to
$3,550.
C. Effective June 1, 2004, night differential will be increased to
$3,750.
8. Cleaning Allowance - Section 24, p. 19
Effective June 1,2002, the cleaning allowance will be increased to $400.
9.
,
Clothing Allowance Uniform Personnel- Section 25, p. 19
Effective June 1, 2002, the clothing allowance for uniform personnel will be
increased to $500.
10. Insurance Coverage - Section 21, p. 16
Effective June 1, 2002 the Village medical and dental plan shall be modified in
accordance with the attached Exhibit "A". The dental plan shall be modified to provide a single
4
lifetime orthodontic benefit of $1,500 for each dependent child under age nineteen.
11. Work Week and Tours of Duty - Section 19, p. 15
A. Amend Section 19(1) to provide as follows:
Duty Chart A:
All members shall work 238 days per year. The 238 work days
shall consist of the 220 day work chart in effect during 1995-1996
plus such additional payback days which equal 238 work days.
Payback days may be 'used as training days. Both payback and
training days may be scheduled at any time except no two payback
days can be scheduled on a weekend unless agreed upon by the
employee or in an emergency staffing situation. The weekend
shall be defined as 0700 hours Friday to 0700 hours Monday.
Duty Chart B:
Any new officer hired that is not assigned to one of the five squads
will work:
A - 238 days per year to be scheduled by the Chief of Police
B - Rotating shifts
C - Work days can be used as training days
D - Once there is an opening in a squad, or if squads change to three officers,
~at officer will be assigned to a squad and will follow Duty Chart A.
12. New Section
Add a new section to the contract regarding retirement and the use of terminal
leave to provides as follows:
a. Upon the completion of 19 years of service with the Village Police
Department, members of the bargaining unit retiring from service may use
terminal leave and will receive the following:
1. Any accrued, unused vacation, holiday and personal time at
the date of their retirement.
5
b.
FOR THE VILLAGE
2. Longevity at the step of completion of 19 years of service.
3. If the member has 150 or more accrued, unused sick days
as of the effective date of his or her retirement, the member will
receive payment for the accrued, unused sick days at.a rate 'of 1
day for every 2 days accrued to a maximum of 232 days' pay. If
the employee has at least 19 years of service with the Village, the
employee may utilize accrued, unused sick time as terminal leave.
Upon the completion of 20 years of service with the Village Police
Department, members of the bargaining unit retiring from service may use
terminal leave and will receive the following:
1. Any accrued, unused vacation, holiday and personal time at
the date of their retirement.
2. Longevity at the appropriate step corresponding to the
member's year of service.
3. If the member has 150 or more accrued, unused sick days
as of the effective date of his or her retirement, the member will
receive payment for the accrued, unused sick days at a rate of 1
day for every 2 days accrued to a maximum of 232 days' pay. If
the employee has at least 19 years of service with the Village, the
employee may utilize accrued, unused sick time as terminal leave.
4. Full night differential for fiscal year in which the member
retires.
FOR THE PBA
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VILLAGE OF SAG HARBOR
Health Benefits Plan
I~evlslons -per PBA MOA
:SERVICE SAG HARBOR
(PBA MOA)
IDEDUCTIBLE $200
$500
I:O-INSURANCE $1,500
$1,500
INPATIENT HOSPITAL PP & Non PP
Covered in full
:SKILLED NURSING FACILITY PP & Non PP Covered
Not covered if
Medicare Primary
I~OSPICE
PP Covered in full
Non PP not covered
IJUTPATIENT HOSPITAL $25 Co-pay
/~MBULATORY
:SURGERY CENTER
$10 Co-pay
IJFFICE VISIT $10 Co-pay
-
Max of
1 Co-pay/visit
I~OUTINEADULT CARE $10 Co-pay PP $100 for
Employee over age 50
$50 for spouse over 50
/~DUL T IMMUNIZATIONS $10 Co-pay PP $100 for
Employee over age 50
$50 for spouse over 50
t::HIROPRACTICBENEFITS $10 Co-pay PP up to 30
visits per year.
Non PP 80% of allowable
after satisfaction of ded
up to 30 visits
I'HYSICAL THERAPY $10 Co-pay PP
Non PP 80% of allowable
after satisfaction of ded
MENTAL HEALTH O/P $10 Co-pay (30 visits)
Non PP 80% of allowable
after satisfaction of ded
up to 30 visits
1-10 $48,11-30 $40,
:)UBSTANCE ABUSE O/P $5 Co-pay up to 60 visits
Non PP 80% of allowable
amount after satis. of
ded. up to 60 visits
,SERVICE SAG HARBOR
(PBA MOA)
MENTAL HEALTH lIP PP covered in full up to
60 days.
Non PP not covered
SUBSTANCE ABUSE lIP 1 stay/year, 3 stays lifetime
PP covered in full
Non PP not covered.
HEARING AIDS PP & Non PP $1,200
every 4 years
EMERGENCY ROOM Hospital $35 Co-pay
ER Physician covered In full
AMBULANCE $35 Co-pay
NURSING/HOME CAREl
DURABLE MEDICAL
Home Care -PP covered
in full up to 75 visits/yr
Non PP 80% of allowable
amount after sat of ded
up to 75 visits/yr.
Durable Medical -PP
covered in full
Non PP 80% of allowable
amount after sat of ded
PRESCRIPTIONS $5 Genericl$10 Brand wino generic
equivalentl$10 plus 50% of diff
between generic and brand
Same for mail order
06/01/01 06/01/02 06/01/03 06/01/04
Training ( 6 mo . ) 29,000.00 29,000.00 29,000.00 29,000.00
Entry level ( 1 yr ) 29,509.61 30,689.99 31,917.15 33,194.29
After 1 yr. service 42,181.62 43,868.88 45,623.64 47,448.59
After 2 yrs. service 49,982.67 51,981.98 54,061.26 56,223.71
After 3 yrs. service 60,384.08 62,799.44 65,311.42 67,923.88
After 4 yrs. service 70,785.49 73,616.91 76,561.59 79,624.05
Corporal 72,551.13 75,453.18 78,471.31 81,610.16
Detective 74,758.84 77,749.19 80,859.16 84,093.53
Sergeant 79,387.46 82,562.96 85,865.48 89,300.10
Lieutenant 85,387.46 88,802.96 92,355.08 96,049.28
LONGEVITY
Completion of: 2002 2003 2004
5th year through completion of 7th year of service 1250.00 1500.00 1750.00
8th year through completion of 9th year of service 1450.00 1700.00 1950.00
10th year through completion of 14th year of service 1950.00 2200.00 2450.00
15th year through completion of 19th year of service 2450.00 2700.00 2950.00
20th year through carreer 3100.00 3350.00 3600.00
NIGHT DIFFERENTIAL 3350.00 3550.00 3750.00
CLEANING 400.00 400.00 400.00
..
